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The Dyatmika Foundation was established
for the purpose of building a non-profit
school that would meet the needs of
children in Bali and prepare them to be
conscientious adults in tomorrow’s world.

moral integrity
religious and social tolerance
intellectual capacity
broad knowledge 
civic responsibility
cultural preservation
sensible management of the natural environment

The guiding principles of Dyatmika School comprise what the foundation believes to be basic pillars of a

prosperous and responsible society:

These principles, directly and indirectly, are fundamental to the educational vision of Dyatmika. Dyatmika

strives to implement a broad, up-to-date and rigorous curriculum that teaches children the indispensable

skill of how to learn. Students develop their critical thinking and creative skills in an atmosphere that

respects their natural abilities and personal interests, while encouraging them to reach beyond their own

perceived boundaries.

The school recognizes how the values and unique social and cultural traditions of Bali have served to create

a stable and tolerant society. The observation of these values at school, as well as specific instruction in the

native language, music, art and customs of Bali are a cornerstone of Dyatmika’s commitment to cultural

preservation. As the increasing cultural diversity of families in Bali is reflected in the student body, The

atmosphere of Dyatmika is one of respect and celebration, and the teachers aim to draw enrichment from

the variety of races and religions represented at the school.

Through a comprehensive programme of community service, Dyatmika is committed to developing in

each student the capacity for compassionate response and exemplary citizenship. Students and graduates

possessing a lasting commitment to public service are one measure of Dyatmika’s success as an

educational institution.

In the interest of fostering global understanding among peoples and in providing the students with

essential communication skills, Dyatmika requires and provides for a high level of proficiency in the

Indonesian and English languages, with the hope that further language acquisition will be sought and

more easily attained by its graduates.

The school believes in the importance of teaching as a profession and is committed to the welfare and

intellectual development of its teachers. The school provides ongoing in-house teacher training,

opportunities to attend outside seminars as well as invites professionals into the school for training and

exchange programmes.

Limited in size, Dyatmika is committed to outreach by establishing itself as a teacher training and resource

centre for educators outside the school, and to serving as a role model to schools in Bali and nationwide.

VISION
Education for a
better world

CHARTER
written by the Founders
of Yayasan Dyatmika
Sekar Bawana
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Welcome to the 2021-22 edition of Dyatmika’s Annual Report. 

This year has continued to be challenging, with the combined effect of the global COVID-19

pandemic and related government mandated school closures. We are fortunate to have had our

students on campus for an extended period, giving them the chance to connect with each other,

their teachers and more firmly with Dyatmika’s ethos. Two important sources of guidance for our

community are the school charter and learner profile, found in the first section of this report.

The second part of this report informs you about progress made towards the school’s 5-year

Strategic Plan. Next year we will evaluate the achievements of the past 5 years as we reflect, learn

and celebrate together. It will also be a time for the school community to look forward to the

following 5 years as Dyatmika develops the 2023-28 Strategic Plan. All stakeholder groups will be

asked for their input.

Part three contains many reasons to be proud of Dyatmika’s academic excellence. Our students

achieved some of our best examination results to date. As usual, our graduates have gained

places at quality universities and colleges world-wide.

The fourth and final part of this report shows that, as a not-for-profit school, fees are consistently

spent in a responsible way that provides quality education at a competitive cost. Through careful

management, Dyatmika has remained financially viable while supporting its community to the

extent possible. 

WELCOME

On a personal note

Leaving Dyatmika at the end of July marks my retirement from a career in education spanning

39 years, four countries, schools at all levels and the university sector. During that time I have

visited a multitude of schools and can honestly tell you that Dyatmika is the one that has

impressed and touched me the most. We can be proud of the way that our school stays true to

its ethos, adds value to the education of our students and is supportive during challenging times.

I could not have asked for a better school to lead than Dyatmika!

I first visited Bali in 1993 and have felt privileged to live here for the past six years. I will continue

to be a frequent visitor and hope to see you again. Thank you for your friendship, the life lessons

and wonderful memories that I will take with me.  

Please join me in making Pak Jonathan Turner welcome to Dyatmika as the new Director from

mid-July 2022. 

- Ibu Julie

Julie Browett
Director

Pande Nyoman Wahyu Suteja
Chair of the Yayasan
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MEET THE YAYASAN

The Yayasan is the school Board, which
has oversight of the school. The
Yayasan’s role is to ensure that the
vision of the Foundation is adhered to
and that sound and transparent business
and fiscal policies are being followed by
the Whole School.

THE MEMBERS

The Yayasan is made up of non-paid volunteers who bring a range of
professional and business expertise and advice to the school. They are united in
their experience as current or past parents of students at Dyatmika and their
wish to further develop a quality experience of the school for all. The Yayasan
membership is registered with the government. Julie Browett, Director, Lilawati
Adhikang, Business Manager, are non-voting members of the Yayasan and act as
a liaison between the Yayasan and the Whole School Executive. The Chair of the
PTFA also attends the Yayasan meetings.

We would like to express our thanks to Yayasan members on
behalf of the entire Dyatmika community.
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THE QUALITY EDUCATION
COMMITTEE

The Quality Education Committee (QEC) is the sub-committee of the Yayasan

with responsibility for major policy and financial decisions.

The QEC has provided advice, leadership and support during the Covid-19

situation, especially in relation to financial strategy.



Page 07

LEARNER PROFILE
Our aim at Dyatmika is that our
students will develop as young
people who...



Goal
A collaborative

culture of

innovation and

continuous

improvement in

teaching and

learning for

excellence in a

complex, dynamic

world

Engaged learners,

active leaders and

ethical global

citizens 

A stimulating, well

resourced, safe and

ecologically friendly

environment for

student learning.

A welcoming,

diverse and

engaged school

community

Systems of effective,

accountable and

strategic leadership

and management

throughout the

school

Embed strategies for the continual improvement of teaching and

learning based on meaningful research

Further develop measures and tracking of student progress and

achievement 

Align effective strategies PG to Class 12 for the development of bilingual

literacy

Broaden course options in a sustainable manner

Ensure students can pursue national and international University entry

Establish a holistic Dyatmika Learner Profile   

Expand opportunities for student participation in personally meaningful

activities through extracurricular and co-curricular programmes   

Develop an effective model of student voice and leadership throughout

the school

Complete a staged site development plan, inclusive of Early Years

development; expanded sporting facilities; new parking and traffic flow;

a community garden; administration offices; improved Music facilities;

Primary classroom, office, staff facilities and playground refurbishment     

Develop, resource and implement an Information Technology long term

plan to enhance all aspects of school operations       

Establish both curricular and operational standards as an

environmentally aware school

Establish, resource and implement a school community

communications strategy         

Communicate clear information about home learning and parents-as-

partners in their child’s education. Collaboratively evaluate family friendly

pickup and transport arrangements        

Develop Alumni connection with Dyatmika         

Build the role and efficacy of the PTFA as partners in creating a positive

experience for the Dyatmika community      

Celebrate and cultivate the unique Balinese and intercultural character

of Dyatmika        

Engage with the broader education community and like-minded

networks locally, nationally and internationally

Implement effective communication and feedback mechanisms to

facilitate governance and leadership       

Further develop, document and streamline financial and administrative

policy and procedures       

Link with international school bodies to drive additional improvement in

standards and to access further Professional Development opportunities 

Refine recruitment and retention of excellent national and international

teachers and other staff        

Respond appropriately to emerging Government requirements for SPK

schools

StrategiesPillars
Quality

Education

Student

Experience

Learning

Environment

Community

Diversity 

and

Engagement

Stable School 

Leadership

and

Management
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Each year we update the Dyatmika community about the major
achievements for each of the five pillars of the Strategic Plan.
 
The Strategic Plan (2018-2023) has five pillars, each with an
associated goal and strategies. These provide guidance for school
planning and development during the five years of the plan.

The Whole School Executive reports regularly to the Yayasan about
associated progress.

STRATEGIC PLAN UPDATE
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Oddball Imaging Studio

QUALITY EDUCATION

Goal: A collaborative culture of
innovation and continuous
improvement in teaching and
learning for excellence in a
complex, dynamic world

The consistent focus on the improvement of student reading throughout the life of this strategic

plan reflects its underlying importance for student learning and progress. 

During 2021-22, Primary and Early Years teachers used reading assessments to better guide the

choice of their students’ home reading books. Careful monitoring has shown an increase in the

frequency and enjoyment of home reading. During Guided Reading lessons, teachers shared

targets with students to better direct their reading development. Additionally, parents attended an

online reading workshop. 

Reading at home was also a focus for High School students. The English Department invited

parents to workshops to increase their awareness about the importance of reading and how they

can support their children to develop an effective reading habit. 

Reading

Full alignment of the Cambridge curriculum from Playgroup to Class 12
For the first time, Cambridge have introduced a programme for children aged 3 to 6 years.

Although Dyatmika’s curriculum was already well-aligned vertically, our Early Years teachers now

have additional resources, assessment measures and professional learning opportunities to draw

on. 

Bahasa Indonesia 
High School Bahasa Indonesia teachers shared the examination standards for first language

Indonesian with their Primary colleagues. This wider understanding will help to increase the

standard expected at each class level. This move is particularly important because Cambridge have

dropped the second language Indonesian qualification at IGCSE level. 

Curriculum alignment 
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High School teachers completed initial development and assessment as Google Educators. This

certification supports the school’s ongoing commitment to using online platforms for both

Home Based Learning and Campus Based Learning. 

Teachers have again had access to online Cambridge courses for their particular subject and

curriculum level.

All Primary teachers and teaching assistants have completed an online safety course from

National Online Safety.
Where needed, National teachers have accessed certificate qualifications that align to their

current teaching role. 

Our International Heads of School and Director attended the virtual 3-day Outstanding Schools
of Asia Conference, which connects school leaders across Asia.

During the past 12 months two of our High School leaders have completed the National

Professional Qualification for Headship. This is a high calibre, British qualification for aspiring

and serving headteachers (Heads of School) that spans two years. It develops the skills,

knowledge and behaviours needed for high-performing headteachers. 

Interventions in the teaching of phonics ;

Effective resources for use within the Mathematics programme;

Observations and feedback of peers’ lessons. This format allows collaborative and very focused

professional learning.

The school prioritises professional learning and training that align with its Strategic Plan, expressed

annually in the School Improvement Plan. During 2021-22 teachers have accessed professional

learning both within and beyond Dyatmika. 

Online

School based 

For teachers, school based professional learning connects directly with daily teaching and student

learning. Collaborative sessions build a shared culture of professionalism and assist teachers to

embed effective teaching strategies. Every teachers’ goal setting includes the improvement of high

impact teaching strategies as a common item.

Areas of Professional Learning for Primary and Early Years teachers this year included: 

The High School holds weekly Learning Briefings to introduce and refine effective teaching

strategies. Further ideas are then shared about what has proved effective for student learning. One

example is ‘retrieval practice’, being strategies for recalling and connecting learning. Retrieval

Practice build understanding at all times, but as particularly useful in the lead up to examinations.   

Professional learning

QUALITY EDUCATION

Goal: A collaborative culture of
innovation and continuous
improvement in teaching and
learning for excellence in a
complex, dynamic world
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When possible Dyatmika has worked within the provision of national government Covid-19

regulations to offer off-campus wellness programmes. 

PSHE lessons are taught formally once per week in Primary and Early Years classes. The related

High School programmes continued, with priority placed on topics that support student

wellness. Topics were shared with parents via google classroom.

High School students were provided with opportunities to help lead wellness initiatives,

including the compilation of the Wellness Toolkit and special ‘wellness days’.

Dyatmika’s School Counsellors are always available to support students. 

Personal, Social, Health and Economic education (PSHE) aims to give students the knowledge,

skills and understanding to lead confident, healthy and independent lives. The circumstances of

the global pandemic meant that an increased emphasis was put on this aspect of student

experience, with student ‘wellness’ being central. This has taken several forms:

Student wellness

STUDENT
EXPERIENCE

Goal: Engaged learners, active
leaders and ethical global citizens
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Oddball Imaging Studio

handwashing stations

freestanding and handheld thermometers

markers that guide physical distancing and one-way pedestrian traffic

shelters for pick up and drop off

shaded eating areas

transparent barriers between desks and on lunch tables 

room dividers to create smaller student groups in line with government mandated ratios

additional single desks

portable fans for ventilation and cooling 

Dyatmika moved early to prepare the school site for students being back on campus. When all

students returned to campus, the following items were well used to protect their health:

The school has provided all sections of its community with Dyatmika’s Covid-19 protocols. These

have been followed to manage Covid cases. 

Dyatmika collaborated with Puskesmas Denpasar Timur 2 to hold Covid-19 vaccination

programmes at school for 12-18 year old and 6-11 year old students. The school provided all staff

with information about how to get the booster vaccination. 

Covid-safe school

LEARNING
ENVIRONMENTS

Goal: A stimulating, well
resourced, safe and ecologically
friendly environment for student
learning

online safety has been prioritised as a topic for students in the PSHE programme across the

school;

all Primary teachers and teaching assistants have completed an online safety course;

parents have been provided with access to materials and short courses relevant to them. 

At all times Dyatmika has a responsibility to safeguard students in the online environment. As the

school has needed to move to Home Based Learning at times during the pandemic, the school

has invested in a comprehensive, quality supporting resource. The National Online Safety
subscription provides materials and short courses for the entire school community. This year: 

Online safety 
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Dyatmika has building projects in two areas of the school this year.

Site development

LEARNING
ENVIRONMENTS

Goal: A stimulating, well
resourced, safe and ecologically
friendly environment for student
learning

1. Community Garden 
The original gardener and maintenance workshops in the Community Garden near the road have

been converted into classrooms, initially for use by Playgroup while the Primary and Early Years

building project is completed. These rooms will later house Extracurricular Activities and learning

in the garden connected to subjects. They will also be used for Dyatmika community events. 

At the far end of the Community Garden are new gardener and maintenance workshops with

additional storage, sheltered areas, garage space and bathrooms.
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LEARNING
ENVIRONMENTS

Goal: A stimulating, well
resourced, safe and ecologically
friendly environment for student
learning

2. Primary and Early Years 
A new two-storey building on the site of the old school shop and Playgroup building will house

four new upper Primary classrooms, new Primary offices, a teacher workroom, a medical room,

bathrooms, a security post and storage.  

How is site development funded?
As a not-for-profit school, Admission Fees are placed into the School Development Fund (SDF) at

the end of each academic year, along with any minor amounts remaining in other budgets. The

SDF funds can only be used for building and for improving fixed assets. They must be used within

4 years so as not to attract 30% taxation.

Additionally, the old ‘top office’ building will be renovated for Early Years classrooms with a

purpose built playground. 

These projects will be ready for the start of the next academic year. 
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During January a solar tree was installed in the canteen area. This is a joint initiative between the

school, led by Science teachers, students and parents. The PTFA made funds available and

supported the concept. The solar tree provides a power outlet for laptops and mobile devices. It

also supports learning about renewable energy and power calculations.

Solar tree installation 

LEARNING
ENVIRONMENTS

Goal: A stimulating, well
resourced, safe and ecologically
friendly environment for student
learning

Both the solar tree and the Community Garden are great
examples of ethical aspects of Dyatmika’s school charter

in action through their contributions to ‘the sensible
management of the natural environment.’ 
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Oddball Imaging Studio

This year, the Executive Student Council’s main objective was to re-establish a sense of school

spirit which had been challenged during periods of Home Based Learning. We hoped to restore

the feeling of community that had so strongly tied together the student body and made

Dyatmika feel like not only a school, but also a second family. Hence, we coordinated a number

of events, some traditional and some new, to flare a new energy in the community and make the

most out of the 2021-2022 school year.

We are proud of our team for working together so professionally on many great events. An

achievement we are proud of is creating the first ever Dyatmika student-led podcast, Mics Up!, in

which we started with intentions of breaking down the barriers between the different classes in

High School and introducing transparency to the students. In September, we also introduced

“Step-tember” which incentivised students and teachers to get active again in a friendly

competition that battled their number of daily steps. Of course, we also continued the traditions

of Spirit Week, Halloween and Christmas, where we distributed baked goods, serenades, laughs

and smiles.

We also recognise that giving is especially important in these times. Alongside Halloween and

Christmas, we organised donation drives to Anak Alam Learning House in Sumbawa and

Harapan by Indonesia Aid, respectively. Our donations took the form of both cash and basic daily

necessities. 

- Executive Student Council

Executive Student Council (ESC) / OSIS

COMMUNITY
DIVERSITY AND
ENGAGEMENT

Goal: A welcoming, diverse and
engaged school community

A focus for this year has been keeping the school community connected, as we had fewer

opportunities to meet. Below are selected highlights, featuring leadership from each part of our

school community. 

Halloween

Mics Up!: Student Podcast
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Oddball Imaging Studio

COMMUNITY
DIVERSITY AND
ENGAGEMENT

Goal: A welcoming, diverse and
engaged school community

online activities such as the Indonesian Independence activities, organised with the

assistance of the ESC. Students competed in their houses in fun, online activities that aimed

to raise student awareness of Indonesian History and show respect for the heroes who fought

for the independence of Indonesia;

events on campus in which students competed in house competitions to channel their

creativity, work in teams and build a spirit of togetherness. Events included physical, mental

and creative aspects, all with Covid protocols in place.

Dyatmika’s Houses are a way for students to feel connected to a group beyond their class and

immediate circle of friends. Teacher Heads of House and student leaders have organised several

online and on campus events to build a sense of togetherness in enjoyable ways. Of note are:

House competitions 

Dyatmika actively supports the Ministry of Education’s sister school programme that sees sections

of our school twinning with a national school. So far Dyatmika has established a relationship with

SMAN 1 Sukawati and SMP Bintang Persada. The memorandum of understanding with each

school contains mutually agreed goals centred on cooperative activity and school improvement. 

National sister school programme
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Oddball Imaging Studio

COMMUNITY
DIVERSITY AND
ENGAGEMENT

Goal: A welcoming, diverse and
engaged school community

held a Christmas market in the school car park, featuring parents with small or home-based

businesses selling their goods or services;

raised money for the Science department to build a solar tree. A significant sum was raised

through a lucky dip. The prizes were donated by parents;

provided funding for the Science Fair, held online this year. Every year this event connects

Dyatmika to other schools in Bali;

supported Student Council charity initiatives through donations and by publicising them to

families. 

As always, the PTFA have supported the school community through a wide variety of initiatives.

They:

PTFA 

The relationship between the PTFA and the

Student Council is always supportive. A

particularly thoughtful example from 2021-22

was when the PTFA bought baked goods

from the students’ bakesale for distribution

to teachers. This act also boosted teachers’

morale. 

The mental wellbeing of students was a

concern this year during Home Based

Learning. The PTFA provided the funds

needed for the printing of the Wellness
Toolkit.

Additionally, Parent Class Reps and the PTFA

Executive greatly assisted with

communications, disseminating information

and providing feedback to school leaders. 
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Primary Middle Leadership

IT Services

Working teams

STABLE
SCHOOL LEADERSHIP
AND MANAGEMENT

Goal: Systems of effective,
accountable and strategic
leadership and management
throughout the school

School licences

Continuity in the Director’s role
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Last October we were pleased to announce the appointment of the next Director of Dyatmika, Pak

Jonathan Turner, currently Principal of the International School at ParkCity, Kuala Lumpur. On appointment

he sent a message to Dyatmika parents, staff and students to say that:

The appointment of Dyatmika’s new Director from mid-July
2022

STABLE
SCHOOL LEADERSHIP
AND MANAGEMENT

Goal: Systems of effective,
accountable and strategic
leadership and management
throughout the school

“It is a privilege to have been appointed as the next Director of
School and I look forward to becoming part of the Dyatmika
school community from July 2022. The opportunity to lead

Dyatmika in its ongoing journey is exciting, and I am eager to
meet and work with students, staff, parents and the Yayasan to

build on the strong foundations and reputation already in place.”

the submission of an application (a letter addressing selection criteria; CV) in response to Dyatmika’s

advertisement through the online Times Educational Supplement recruitment portal

a preliminary interview with school leaders during shortlisting

an interview with the full selection committee

a presentation to teaching and admin staff, followed by questions and answers. 

an observed conversation with the Executive Student Council

reference checks

Pak Jonathan was appointed from a field of 80 applicants from around the globe. The selection committee

included the Chair and three other members of the Yayasan, the Chair of the PTFA, Senior Leaders from

Primary and High School and National and International teacher representatives.

The thorough, professional process involved:

Additional procedures, made through Immigration processes, included criminal record checks and the

submission of qualification documents. 

Feedback from all groups and individuals was overwhelmingly positive and impressive. Consequently,

Yayasan members were pleased that Pak Jonathan did not hesitate to accept their contract offer. Everyone

involved in the selection process agreed that Pak Jonathan is a very experienced, highly skilled school

leader who will be an excellent fit for Dyatmika School. 

Pak Jonathan has 25 years of experience in schools, with the last 10 in senior leadership roles. At the

International School at ParkCity he previously held the positions of Head of Primary and Vice Principal of

School. He is now in his 4th year as Principal (the equivalent to the Director at Dyatmika). ISP is a leading

school that provides high quality international education and holds many accreditations, including the

International School Quality Mark Accreditation, along with FOBISIA and Cambridge Assessment

International Education. In his own words, Pak Jonathan explains:

“Over the last twenty-five years of working in education, ten of which have been
at senior leadership level, I have been fortunate to have worked in a variety of
schools, both internationally and in the UK. I am currently the Principal of an

outstanding international school in Kuala Lumpur where I have worked since 2011,
having joined as a founding member of staff.”
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STABLE
SCHOOL LEADERSHIP
AND MANAGEMENT

Goal: Systems of effective,
accountable and strategic
leadership and management
throughout the school

“It has been wonderful to have played a key role in the school’s success over the
years and I am very proud of all that has been achieved. With a track record for

longevity in good schools, having now spent ten years each in two of the
international schools I have worked at, I will relish continuing the history of

stable, strategic leadership at Dyatmika.”
 

Appointment of the new Director (continued)

Like Dyatmika, the International School at ParkCity’s community includes both national and international

teachers and families. He strongly believes that “it is important to have an understanding and appreciation

of the language and culture of the country I live in.” 

In addition to leadership roles, Pak Jonathan has experience teaching Primary and Secondary classes

internationally and in the UK. He already has a connection with our island:

“My wife, Melissa, and I have been frequent visitors to Bali over the years. The
culture, the warmth of the people, the stunning landscapes and its proximity to

the ocean have made Bali a special place for us, so much so that we even held our
wedding here in 2016! We are thrilled to be able to live and work in Bali and

enthusiastically await our arrival in July.” 

Pak Jonathan has a BEd from the University of Exeter (UK) and an MA in Education with Merit from the

University of Bath (UK). Throughout his career he has pursued continual professional learning. 

Handing over
An online handover process with Dyatmika’s senior leaders is already taking place and will continue at the

school campus during July. Pak Jonathan will also visit the school in early May. This process is a critical

aspect of continuing the stable and effective leadership of the school.  

Please join with Yayasan members and school staff in welcoming Pak Jonathan and Ibu Melissa to

Dyatmika when he takes up the position of Director of Dyatmika, from mid-July 2022. 

Pak Jonathan Turner, Director starting July 2022



Page 22

CAMBRIDGE
AWARDSEvery year more than one

million students sit for
Cambridge examinations in
over 10,000 schools around
the world. Due to the
situation with the
pandemic, the awards were
not offered in 2021.

GRADUATE
DESTINATIONS

Percentage distribution of alumni during the past 5 years in universities across the globe

Over one million US$ offered to
our graduates in scholarships

during the past 3 years.

of graduating students
have enrolled in their first choice
of higher education institution.

90%

$ 1 , 0 0 0 , 0 0 0



Page 23

Ranked in Top 10 Universities Worldwide
Ranked no. 1 in Australia

Ranked No. 2 school of art and design
worldwide & No. 1 in USA Ranked no. 1 in Indonesia

Ranked No. 6 Hospitality University
worldwide

Ranked no. 1 in New Zealand

RECENT
GRADUATE
DESTINATIONS
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ACADEMIC
RESULTS

Dyatmika students have continued to sustain a

high standard of academic achievement. The

results reflect their commitment to learning,

along with the dedicated work of teachers to

make continuous improvement.

Student achievement over time, compared

with various internationally used standards, is

shown in this section of the report.

High School Cambridge
results 2021

Class 8 students take the Cambridge Checkpoint tests in English, Mathematics and Science. The feedback

from Cambridge provides us with valuable diagnostic information about student strengths and areas for

improvement. This internationally benchmarked test allows us to confirm results against our own internal

assessments. The process helps to ensure the continuing improvement of our programmes. Although the

Checkpoint exams were cancelled in 2020, we conducted a shorter version internally. See the 2021 results

below:

Checkpoint average results for Class 8

4.3 3.5 4.
A result of ‘3’ is regarded by Cambridge as average. Analysis of Checkpoint to IGCSE results shows
that strength in Maths and Science continues and that student progress in English improves during
the two year IGCSE course.

English Maths Science

6
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Gaining at least 5 IGCSEs at grades A*-C is a measure of examination success and is also the first

step towards university entrance. Cambridge does not release statistics so we compare against

the UK, as seen in the graph above.

We also compare student attainment with their Minimum Performance Grades; benchmarked

grades obtained through the Cognitive Abilities Test (CAT). In the 2021 examinations Dyatmika

students achieved 23% above the CAT aspirational grades for 5A*-C grades, including in First

Language English and Mathematics.

Class 7, 8, and 9 students also had the opportunity to complete the IGCSE Bahasa Indonesia

Foreign Language examination (it is now discontinued). 62 students completed this examination,

with 100% A*-C grades, and over 90% A*-A grades. The results are a magnificent achievement,

with the students also gaining valuable early examination experience.

IGCSE
Percentage of students achieving 5 A*-C

AS Level
Percentage of A-C grades

The graph above shows the percentage of AS Level grades that were A to C. Dyatmika students

attained far above the world averages.

We also compare with benchmarked Minimum Performance Grades from A Level Information

System (ALIS) tests. In the 2021 examinations, 52.9% of all AS grades were A, far outstripping the

13.6% ALIS target. 
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A Level
Percentage of A*-C grades 

The A Level percentage of grades A*-C are shown in the graph above. Dyatmika students once

again attained far above the world averages.

Compared with benchmarked Minimum Performance Grades (from ALIS tests), 50.8% of all A

Level grades were A* or A. These results compare very favourably with a 12.5% ALIS target.

Dyatmika students attain better examination grades
because of the value added to their progress.

2017
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A QUALITY
TEACHING TEAM

Years of experience

Qualifications
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ENROLMENT

The graph below shows a steady increase in net student numbers from the start of the 2021-22

school year in August until the end of March.

Dyatmika School Enrolment (month on month)
student

numbers

months 2021-22
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support families

maintain the financial viability of the school

retain and recruit experienced, quality teachers in support of excellent student learning 

not charging a penalty for late fee payment

creating a pandemic waiting list for students whose parents have opted to take a break from

Dyatmika. Under this measure, students can re-enter Dyatmika again ahead of students who

have never attended our school, but behind the siblings of existing students until the end of

2022-23. This is contingent upon all fees owing being paid and a space being available. 

making alternative arrangements for fee payments that spread them out over a period of time.

This is on a case by case basis.

initially providing a 15% discount on Tuition Fees whilst it was sustainable (for three terms).

This section of the Annual Report aims to explain this year’s particular financial circumstances and

the strategies that have been adopted to:

Dyatmika has supported families since March 2020 by:

The school has been very appreciative of parents who have done all that they can to meet fee

payments on time. We fully recognise the difficult circumstances that have affected our entire

community. 

Exceptional financial circumstances related to the pandemic
during 2021-22

FEES & FINANCES

While Dyatmika is firmly and proudly embedded in Bali, our school also competes within the

global employment market of international schools for recruitment of international teachers. The

table below shows the increase in the international school market over 10 years. 

The global employment market for international schools 

ISC Research
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teach students in smaller groups, in line with government regulations

increase site cleaning with students back on campus 

increase and update the IT infrastructure, particularly for HBL

service the increased complexity of fee payments and variations on patterns of payment from

parents 

employ additional security staff to guard new infrastructure adjacent to the bottom carpark 

School Leadership has maintained Dyatmika's financial viability by using funds from the

Admission Fees to meet the school’s financial commitments. This procedures has maintained cash

flow, especially when fees have either been paid late or parents have, unfortunately, needed to

leave the school with a debt owing. 

The school has also had to employ additional staff to meet the pandemic related needs to:

Rather than putting up Tuition Fees to meet these costs during 2021-22, these salaries have been

supplemented from income gained through the Admissions fees. The use of Admission Fees in

this more flexible way is permissible during the current school year only.

How did Dyatmika’s Tuition Fees compare to similar PG to Class 12 schools in
Bali during 2021-22?

This comparison is shown as a percentage for different stages of schooling during 2021-22
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Total Tuition Fees paid from PG to Class 12 (2021-22 rates)

If your child starts school in Playgroup and graduates from Class 12 from comparable schools in

Bali, these are the total Tuition Fees at the 2021-22 rate.  

Dyatmika provides a world-class education that represents
exceptional value. 

Dyatmika's finances are audited 
Every year Dyatmika's finances are audited by an independent, accredited auditor. The auditor's

written report is presented to the Quality Education Committee as part of the school's

accountability procedures.
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text #2

Admission
Fee

In a regular year Admission Fees are used
for:

Related additional spending in 2021-22

FEE TYPES AND HOW
THEY ARE USED

Site
development

71%

Campus
maintenance

3%

Operational deficit
8%

Classroom and library
infrastructure

8%

Office
equipment

10%

Expenditure of CapEx Budget (to March 2022)
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Teaching
and

Learning
Resources

Fee

Used for:

National Online Safety

Google Education Premium

Related additional spending in 2021-22

Sports
equipment

1%

Expenditure of the Teaching and Learning Resources Budget (to March 2022)

Professional
development

8%

Classroom and library
resources

91%
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Tuition
Fee

Tuition Fees are used for the operational
budget, which includes:

Related additional spending in 2021-22

Expenditure of the Operational Budget (to March 2022)

Employment costs
70%

Other general
operational

costs
24%

Land lease
6%
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SCHOOL FEES

Admission Fees will not increase
Teaching and Learning Fees will not increase
Tuition Fees will increase as follows:

For 2022-23 members of the Quality Education Committee have agreed that:

the suspension of penalties for late fee payments.

the application of the sibling discount even when fees are paid after the due date.

Late fee payment penalties are still suspended during 2022-23
While families are still reestablishing their financial stability, Dyatmika will continue:

This situation will be reviewed for 2023-24.

Withdrawal of students with insufficient notice
The penalty for withdrawing students without 60 days notice ahead of their last day of

attendance will be reinstated from the start of 2022-23. Less time does not allow the student

place to be filled. The penalty is 2 months of tuition fees. Please see the fee table.
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*
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The exact cost is calculated after the entries are confirmed, and retrospective invoices issued.

Any surplus fees are credited against future school fees.

Any shortfall due to major currency fluctuations are billed to parents.

Please note:
1. Cambridge change their fees slightly each year and exact fees are affected by the IDR to GBP

exchange rate.

2. Examination entries are only processed once fee payment is received. Delays in payment by

parents will result in a ‘late entry fee’, following Cambridge Assessment International Education’s

procedures. The school cannot absorb late fee costs, they are billed to parents.

3. Dyatmika does not charge any additional administration fees for these examinations.

4. Parents will receive a letter early in the school year when examination fees are to be paid.

5. Parents are responsible for fees associated with any examination resits.

text #2

CAMBRIDGE
EXAMINATION FEES
2022-2023

Cambridge Assessment International Education charge a fee for students who take

examinations at IGCSE, AS and A Levels. These fees must be paid by parents before students are

entered into examinations, in line with Cambridge’s regulations.

In order to streamline the process of examination entry, parents are asked for an advance

payment during October to cover the cost of all examination fees. In 2021-22 this payment was:

Class Cambridge Exam Fees

IDR 14 millionClass 10

IDR 7 millionClass 11

IDR 6.5 millionClass 12

Please note that Dyatmika’s policy is that the failure to pay school fees (with or without a

payment plan in place) will result in the withholding of reports and official education certificates.

Paying the Cambridge examination fee does not allow access to Cambridge certificates when

other school fees are unpaid. This is also stated on the reverse of the fee table and in the Parent

Handbook.
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